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There are four domains of competence for the registered nurse scope of practice. Evidence of safety to practise as a registered nurse is demonstrated when the nurse meets the competencies within all four domains.
	Domain one - Professional Responsibility

This domain contains competencies that relate to professional, legal and ethical responsibilities and cultural safety. These include being accountable for own actions and decisions, while promoting an environment that maximizes health consumer safety, independence, quality of life and health.
Narrative to include:
· Episode of care that incorporates some of the competencies within the domain

· Cultural considerations to meet patient needs

· Evidence based care provided

· Evaluation of outcomes of episode of care

	Competency 1.1
Accepts responsibility for ensuring that his/her nursing practice and conduct meet the standards the professional ethical and relevant legislative requirements.

	Competency 1.2
Demonstrates the ability to apply the principles of the Treaty of Waitangi / Te Tiriti o Waitangi to nursing practice

	Competency 1.3
Demonstrates accountability for directing, monitoring and evaluating nursing care that is provided by enrolled nurses and others.

	Competency 1.4
Promotes an environment that enables client safety, independence, quality of life, and health.


	Competency 1.5
Practices nursing in a manner that the client determines as being culturally safe


	


	Domain One  Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative:

	Click or tap here to enter text.


	Domain One Peer Nurse statement of competency 


Click or tap here to enter text.
	


	Domain Two – Management of Nursing Care

This domain contains competencies related to assessment and managing health consumer care, which is responsive to the consumers’ needs, and which is supported by nursing knowledge and evidence based research.

Narrative to include how you meet the four competencies below

	Nursing Council  of New Zealand Senior Nurse Management Competencies:
Competency

	Promotes an environment that contributes to on-going demonstration and evaluation of competencies

	Competency

	Promotes a quality practice environment that supports nurses’ abilities to provide safe, effective and ethical nursing practice

	Competency

	Promotes a practice environment that encourages learning and evidence based practice

	Competency

	Participates in professional activities to keep abreast of current trends and issues in nursing.

	Domain Two Charge Nurse Manager/Associate Nurse Manager self-assessment narrative:
Click or tap here to enter text.
Domain Two Peer Nurse statement of competency 

Click or tap here to enter text.


	For Senior Nurses in management who also have direct client care

Narrative to include:
· Episode of care that incorporates some of the competencies within the domain

· Application of nursing process, including evaluation of outcomes of episode of care

· Evidence based care provided
· An example of reflecting on a challenging experience with an RN colleague


	Competency 2.1
Provides planned care to achieve identified outcomes


	Competency 2.2
Undertakes a comprehensive and accurate nursing assessment of clients in a variety of settings


	Competency 2.3
Ensures documentation is accurate and maintains confidentiality of information


	Competency 2.4
Ensures the client has adequate explanation of the effects, consequences and alternatives of proposed treatment options


	Competency 2.5
Acts appropriately to protect oneself and others when faced with unexpected client responses, confrontation, personal threat or other crisis situations.


	Competency 2.6
Evaluates clients progress towards expected outcomes in partnership with clients


	Competency 2.7
Provides health education appropriate to the needs of the client within a nursing framework


	Competency 2.8
Reflects upon, and evaluates with peers and experienced nurses the effectiveness of nursing care


	Competency 2.9
Maintains professional development


	


	

	Domain Two Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative for direct client care only
Click or tap here to enter text.


	Domain Two Peer Nurse statement of competency  for Charge Nurse Manager/Associate Charge Nurse Manager (for direct client care only)


Click or tap here to enter text.
	Domain Three – Interpersonal Relationships 

This domain contains competencies related to interpersonal and therapeutic communication with health consumers, other nursing staff and inter-professional communication and documentation.

Narrative to include how you meet the two competencies below:


	Nursing Council  of New Zealand Senior Nurse Management Competencies:

Competency 

	Establishes and maintains effective interpersonal relationships with others, including utilising effective interviewing and counselling skills and establishing rapport and trust.

	Competency 

	Communicates effectively with members of the health care team including using a variety of effective.

	Domain Three  Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative:
Click or tap here to enter text.
Domain Three Peer Nurse statement of competency 

Click or tap here to enter text.


	For Senior Nurses in management who also have direct client care

Narrative to include:

· Episode of care that incorporates some of the competencies within the domain

· Therapeutic relationship

· Negotiated partnership with patient
· Communication with patient and members of health care team


	Competency 3.1
Establishes, maintains and concludes therapeutic interpersonal relationships with client


	Competency 3.2
Practises nursing in a negotiated partnership with the client where and when possible


	Competency 3.3
Communicates effectively with clients and members of the health care team


	


	Domain Three  Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative (for direct client care only):

	Click or tap here to enter text.


	Domain Three Peer Nurse statement of competency (for direct client care only)


Click or tap here to enter text.
	Domain Four – Inter-professional Healthcare and Quality Improvement

This domain contains competencies to demonstrate that, as a member of the healthcare team, the nurse evaluates the effectiveness of care and promotes a nursing perspective within the interprofessional activities of the team.

Narrative to include:
· Episode of  care that incorporates some of the competencies within the domain

· Coordination of care with the healthcare team

· Participation in quality improvement activities


	Competency 4.1
Collaborates and participates with colleagues and members of the health care team to facilitate and coordinate care


	Competency 4.2
Recognises and values the roles and skills of all members of the health care team in the delivery of care


	Competency 4.3
Participates in quality improvement activities to monitor and improve standards of nursing


	


	Domain Four  Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative:

	Click or tap here to enter text.


	Domain Four Peer Nurse statement of competency 


Click or tap here to enter text.
ADDITIONAL SELF-ASSESSMENT EVIDENCE TO MEET DEFINITION OF SENIOR NURSE

LEVEL OF PRACTICE

Definition of Senior Registered Nurse:
· Demonstrates nursing leadership through broad problem solving and analytical skills in relation to nursing standards at service, organisational and/or national level

· Utilized in an expert/advisory capacity for extensive nursing experience/ knowledge

· Works through, or mentors nurses through change processes to introduce nursing initiatives which are evidence based and quality focused to improve nursing standards/ practice and enhance the service provided. 

· The change process incorporates partnership with Māori, other client groups and the health team.

· Evidence of application of learning gained from post graduate or post registration management to advance own nursing practice/role

· Actively participates in professional groups to advance nursing practice
	Charge Nurse Manager/Associate Charge Nurse Manager self-assessment narrative:


Click or tap here to enter text.
	Peer Nurse supportive statement of meeting Senior Nurse level of Practice: 


Click or tap here to enter text.
	Nurse Manager/Nurse Director statement of competency and summary of overall practice

	Click here to enter text.
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